
The Rights Students Have

Part I: Fundamental Rights and Freedoms

2.1 Every student has the right to equal treatment by the University; this right must not be 
impaired by discrimination based on race, colour, ethnic or national origin, civil status, religion, 
creed, political convictions, language, sex, sexual orientation, social condition, age, personal 
handicap, or the use of any means to palliate such a handicap. 

Part III: Procedural Rights

20.1 Every student has a right to a full, equal and fair hearing by an impartial tribunal, for the 
determination of his or her rights under this Charter or of the merits of any charge brought 
against him or her under University regulations.

21. Every student who is charged with a disciplinary offence has a right to present a full and 
complete defence. In, particular, but without restricting the generality of the foregoing, he or she 
has a right:

(a) to be promptly informed in writing of the substance of the charge,

(b) to refuse to answer incriminating questions,

(c) to present and examine witnesses, and to cross-examine witnesses who testify against him or 
her, 

(d) to raise a defence that the charge or the procedure under which the person was charged itself 
constitutes a violation of this Charter, 

(e) to be accompanied by an advisor at any hearing on the merits of a charge, and

(f) to defend him or herself in English or in French, and to have an interpreter present if he or she 
does not understand the language of the proceedings.

22. Every student is presumed innocent of a disciplinary offence unless he or she is found guilty 
on the basis of clear, convincing, and reliable evidence laid against him or her.

Part IV: Rights of Association and Representation

24. Every student has a right to belong to any lawful association of his or her choice and shall not  
be subject to any prejudice by the University, by reason only that he or she belongs to such an 
association.

25. Every student enjoys within the University the freedoms of opinion, of expression, and of 
peaceful assembly. 



Things They Can Accuse You Of

Non-Academic Offences

5. Disruption

(a) No student shall, by action, threat, or otherwise, knowingly obstruct University activities. 
University activities include, but are not limited to, teaching, research, studying, administration, 
public service.

BUT:

(c) Nothing in this Article or Code shall be construed to prohibit peaceful assemblies and 
demonstrations, lawful picketing, or to inhibit free speech.

7. Theft, Damage, and Destruction of Property

(c) No student, in any manner whatsoever, shall knowingly deface the inside or outside of any 
building of any University, nor deface any statues or similar property of the University.

8. Physical Abuses, Harassment and Dangerous Activity

No student shall on property owned or occupied by the University, or in a University context:

(a) Assault another person, threaten another person or persons with bodily harm or damage to 
such person’s property, 

(b) Knowingly create a condition which unnecessarily endangers or threatens or undermines the 
health, safety, well-being, or dignity of another person or persons, threatens to cause humiliation 
or threatens the damage or destruction of property.

13. Picketing and Demonstrations

No student shall, on University property, individually or with a group and in connection with a 
demonstration, including a rally or picketing:

(b) Knowingly use words in a situation of clear and imminent danger which incite others to 
behaviour which violates any article of this Section.



The Disciplinary Procedure

If you have no prior disciplinary record, your case will be heard by the Dean of your Faculty. 
This can be intimidating, as the Dean essentially serves as judge, jury and executioner—bring an 
Advisor! Where possible, if you’ve done your direct action as a group, insist that the Dean meet 
with all of the accused together. This way, you can support each other.

The Dean has the power to:

(Section C Part V, B. Procedures for non-academic offences)

(a) exonerate the student;

(b) admonish the student [leaving you with no permanent disciplinary record]’ 

(c) reprimand the student; 

(d) refer the case for a hearing to the Committee of Student Discipline; or

(e) require the student to perform up to 10 hours of non-academic work [i.e. community service]

If you are admonished or reprimanded, you can be placed on conduct probation, be made to pay 
fines, and/or suspended for no more than 30 days.

If you are referred to the CSD (which will also happen automatically if you violate your conduct 
probation), here’s what you need to know:

The CSD is made up of students, faculty and staff from around the University. The Dean of your 
Faculty acts as Disciplinary Officer (i.e. prosecutor), and both sides have opportunities to give 
evidence and question the witnesses presented by the other side. There is a legal assessor (a law 
professor) there to determine the validity of legal challenges raised by either side. The downside, 
though, is that the CSD can hand out much stiffer punishments. If you are admonished or 
reprimanded by the CSD, you can be suspended for up to a year or expelled. 

Things to keep in mind: 

You can appeal decisions of the CSD. Importantly, “No suspension, dismissal or expulsion 
ordered by the Hearing Committee shall take effect until the appeal is disposed of”. 

Section C, Part III, Article 40: “No charge shall be found to be substantiated unless there is clear, 
convincing and reliable evidence in support of the charge established at the hearing.”



Good luck!


